Recruitment Pack
TEACHING ASSISTANT

Dear Candidate
Thank you for your interest in the position of Teaching Assistant.
The Trafalgar School at Downton is a friendly, rural secondary school, set in the historic
village of Downton on the edge of the New Forest.
I joined this vibrant, caring and progressive school in September 2020 and our school is
continuing its journey towards providing an outstanding education for all our students and
becoming the school of choice for Salisbury and the surrounding area.
Our school ethos is built firmly on our values and vision for young people, which you can
find out more about in the enclosed recruitment information and on our website. Our aim
is to develop open-minded, flexible, resilient individuals, with the skills and attitudes to be
successful in tomorrow’s society. Empowering young people to be the source of their own
success, is our commitment in enabling our students towards a life fulfilled.
We are seeking to expand our learning support team as the school grows. You will work
alongside a very experienced and caring team. Adaptable, versatile, energetic, and keen to
throw yourself into the life of our school and its community, you may already be
established and seasoned in an educational setting or you may be just starting out on your
career in this field, you may even have aspirations towards the teaching profession. What
really matters is your ability to add value to our work in providing the best possible care
and education for our children.
Further
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To apply for this position, you should complete the Application Form. Your supporting
statement (which should be no more than 1 side of A4) should explain your reasons for
applying for this position, your relevant qualifications and experience to date and what you
can bring to the role. The deadline for applications is Monday 21st November, interviews
week beginning the 28th November.
I hope you gain a sense of our ethos and values from the information contained in this
Recruitment Pack. If you would like any further information please contact Sarah Burley s.burley@trafalgar.wilts.sch.uk. or Tel: 01725 550300
I very much look forward to receiving your application.
Jonathan Curtis
Headteacher

Our Purpose
OUR VISION FOR YOUNG PEOPLE
By the time they leave our school our young people will be able to communicate
effectively. They will be able to solve mathematical and scientific problems. They will be
able to express themselves creatively and imaginatively. They will have a strong sense of
self, a sense of others and a sense of place. They will make informed choices that effect
positively on their own wellbeing. They will ask questions, be reflective and adaptive;
capable of thinking and acting for themselves and ready to join forces with others to
achieve a goal. They will be positive in their mind-set and willing to face up to a challenge.
Our young people will understand what is right and what is wrong, and stand up for
equality and human rights. They will appreciate other cultures and traditions. Our young
people will be thoughtful, caring and active citizens making a difference to their
community and to society.

TOWARDS A LIFE FULFILLED

Empowering young people to be the source of their own success

Our Values
Our values define us and underpin our ambition of a life fulfilled through empowerment. These values
apply to our staff, as well as to our student community, so we seek a colleague who is:
STRONG AND SPIRITED
They believe that as an individual and within a community, they are in charge of their own destiny and
they have the power to change the world both for others and for their selves. They are self-motivated.
GIVING
They look for opportunities every day to serve other people and to make the world just that little bit
better in whatever way they can. By doing this they improve their own sense of self-worth. They
understand the importance of civic responsibility, of being a positively contributing member of society.
DETERMINED
They do not give up even if the road gets tough. They are resilient, persevere and achieve their goals.
They understand that commitment to a long term goal is the key to a successful and fulfilled life and
gives them roots.
COMPASSIONATE
They care about others and themselves and understand that sometimes people need our support.
ENTHUSIASTIC
They enjoy life and appreciate everything they see and do. They find joy in the smallest things. They
always give of their best and expect the same from others.
TRUSTWORTHY
They strive to do what is right and value honesty and trust.
RESPECTFUL
They realise that everyone has talents and gifts and should be respected. They expect that both for and
from themselves. They listen to others and are courteous. They are socially confident and understand
the importance of self-regulation.
OPEN-MINDED
They understand that difference is a positive thing and that no one way is always the right one. They
are tolerant of others and expect the same towards themselves.

Salary
Grade D (FTE: £21,382)
30 hours per week (0830 and 1500, Monday to Friday)
39 weeks per year of term-time

Benefits
Working at MLP, staff have access to a number of benefits:
Pension schemes (TPS and LGPS)
EV scheme
Cycle to work scheme
Wiltshire rewards
Benenden healthcare scheme
Discounted gym membership
Employee assistance phone line (support with health, financial and legal
issues)

Our Strategic Plan
Our purpose is to empower students to be the source of their own success. We will do this
by:
SAFEGUARDING
1. Providing a healthy, safe, supportive and happy learning environment so that all
students have the opportunity to grow emotionally, socially, morally, intellectually and
spiritually.
WELLBEING
1. Building positive relationships and a strong community so that all stakeholders feel
valued and a sense of belonging.
2. Upholding high standards of behaviour so that all students have a moral understanding
and a sense of civic responsibility to make the world a better place.
3. Promoting the physical, mental and emotional health of the child and the importance of
a positive mind-set so that all students live long and happy lives.
4. Teaching students to ‘fail well’ so that all students can rise to a challenge and are able to
overcome barriers and setbacks.
CURRICULUM – ‘BUILDING CULTURAL CAPITAL’
1. Sharing a passion for our subjects and a love of life and each other so that it inspires
others.
2. Developing ‘academic habits’ so that all students become highly effective people.
3. Delivering a curriculum that is knowledge rich and secured through application so that
all students can both develop and demonstrate their understanding and capability.
4. Providing teaching (and assessment) of the highest quality so that it motivates,
stimulates, builds confidence and ultimately enables students to think and act for
themselves.
5. Providing a co-curriculum that *builds character and develops lifelong interests.

Role Description
CORE PURPOSE:
To provide support of the highest quality.
KEY TASKS:
To promote and be committed to the school’s aims and objectives.
To work with the SENDCo and other staff members to ensure effective interventions in
Teaching and Learning, leading to increased student progress.
To have a flexible approach to support needs and be able to change ways of working when
requested.
To support quality first teaching in classrooms with a range of interventions.
To contribute to Team Around the Child meetings and Annual Reviews, when requested.
To deliver aspects of personal care to identified students, as directed by the SENDCo.
To undertake additional duties as directed.
To take responsibility for your own professional development and contribute to school
wide activities.
To take full advantage of the school’s induction programme.
To rigorously promote the welfare of young people in all respects and understand the
issues surrounding the safeguarding of children and young people.
To seek, and then act upon, advice and guidance.
To engage in reflective self-analysis of professional practice.
To play an active part in the everyday life of the school.
OTHER SPECIFIC DUTIES:
To undertake additional duties as requested.
To comply with any reasonable request from a manager to undertake work of a similar
level that is not specified in the Role Description.

Person Specification
EXPERIENCE:
Experience of working in an educational setting (desirable)
KNOWLEDGE AND UNDERSTANDING:
Has a very real interest in teaching and learning
Has empathy, rapport and understanding of students of all abilities and backgrounds
Understands the importance of safeguarding and is rigorous in promoting the welfare of
young people
Ability to work in partnership with and assisting class teachers
Knowledge of enabling students' learning by working in small groups or 1:1 as directed
Knowledge and understanding of the specific needs of individual students: eg: if they have
an Education, Health & Care Plan
SKILLS AND ATTRIBUTES:
Is competent and confident in literacy and numeracy
Is a confident user of ICT
Has a sense of humour and demonstrates energy, courage and determination
Is ambitious for themselves and the school
Works effectively with all staff, parents, governors and others in our community
Ability to establish excellent professional relationships with students
Ability to use the School's 'Learning Expectations' Behaviour Policy assertively and
effectively
Ability to work independently and as part of a team
A 'can do' attitude
EXPECTATIONS:
To promote and be committed to the School's aims and objectives
To work with the SENDCo and other staff members to ensure the effective learning and
progress of SEND students

